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A BILL FOR A LAW TO ESTABLISH THE PLATEAU STATE PERFORMANCE MANAGEMENT OFFICE TO PROVIDE PROJECT MANAGEMENT SUPPORT, A MONITORING AND EVALUATION SYSTEM FOR THE STATE AND FOR RELATED MATTERS THERETO, 2022

ENACTED by the Plateau State House of Assembly as follows:
PART I

PRELIMINARY
1. Citation and commencement

This Law may be cited as the Plateau State Performance Management Law, 2022 and shall come into operation on the ……… day of ……………………. 2022.
2. Interpretation
“Accountability” means obligation to demonstrate that work has been conducted in compliance with agreed rules and standards or to report fairly and accurately on performance results vis a vis mandated roles and/or plan;
“Accountant-General” means the Accountant- General of the State;
“Activity” means courses of actions undertaken or work performed through which inputs, such as funds, technical assistance and other types of resources are mobilized to produce specific outputs and ultimately desired objectives and goals;
“Attorney-General” means the Attorney-General and Commissioner for Justice of the State;
“Auditor-General” means the Auditor-General of the State;
“Baseline Information” means information pertaining to a situation obtained prior to the intervention against which progress or the effect of an intervention can be assessed or compared;
“Development Objective” means intended input contributing to physical, financial, institutional, social, environmental or other benefits to a society, community or group of people via one or more development interventions;
“Effectiveness” means the extent to which programme and project objectives are achieved;
“Efficiency” means a measure of how cost-effective resources or inputs are converted into outputs or results taking into consideration alternative approaches;
“Evaluation” a systematic and objective assessment of an on-going or completed policy, programme or project in terms of design, (implementation and results, output, outcomes or impact) achieved against targets;
“Goal” means a broad and long-term objective that a policy, programme or project intends to accomplish;
“Governor” means the Governor of Plateau State;
“House of Assembly” means the Plateau State House of Assembly;
“Impact” means long-term outcome of a policy, programme or project implementation which may be positive or negative, intended or unintended;
“Indicator” means a quantitative or qualitative factor or variable that provides a simple and reliable means to measure change, to reflect the changes connected to an intervention or to help assess the performance of a development actor; 
“Inputs” means resources interested or used in the implementation of a policy, programme or project, which may include human, financial, human time and materials;
“Lessons learnt” means findings and experiences based on instruments such as monitoring, evaluation, focus, group discussions, workshops etc. on implementation process of policies, strategies, plans, programmes or projects that can be applied to broader situations;
“Monitoring” means a continuous, systematic and objective collection of data of specified indicators to provide management and the main stakeholders of an on-going development intervention with indications of the extent of progress and achievement of objective and progress and achievement of objectives and progress in the use of allocated funds;
“Non-State Actors” means organizations with sufficient power to influence and cause a change even though they do not belong to any institution of the State;
“Objectives” means a statement that is specific, measurable, achievable, relevant and time-bound that describes the intended outcomes of a policy, programme or object;
“Outcome” means a medium-term change or effect resulting from the implementation of a policy, programme or object;
“Output” means the immediate result(s) of a project activity or action
“Performance” means a measure of the degree to which a policy, programme or project achieves intended results based on an objective system of assessment;
“Plan” means a formal, approved document showing how and when a project’s objectives are to be achieved by showing the major products, milestones, activities and resources required on the projects;
“PMO” means the Performance Management Office established in this Law
“Policy” means a statement of goals, objectives and courses of action outlined by the Government to provide guidance for its action;
“Programme” means a set of well-planned projects that contributes towards attainment of specific goal or goals;
“Project” means a set of well-planned and interrelated activities aimed at achieving a specific objective within a stipulated time frame;
“Qualitative Measure” means the systematic identification of the current level of quality a system is achieving that is descriptive and conceptual based on traits and characteristics;
“Quantitative Measure” means measurement of statistical analysis where data is used in numerical form;
“Recommendation” means a proposal or suggestion made following an objective assessment of a policy, programme or project;
“Relevance” means the extent to which the objectives of a policy, programme or project are aligned to the expectations of the beneficiaries;
“Result” means an output, outcome or impact arising from the implementation of a policy, programme or project which may be positive or negative, intended or unintended;
“Results-Based Management” means a management strategy focusing on planning, implementation and performance assessment aimed at achieving a set of specified outputs, outcomes and impacts;
“Results-Chains” means the casual sequence for a policy, programme or project for achieving desired objectives beginning with inputs, moving through activities and outputs and culminating in outcomes, impacts and feedbacks;
“Stakeholders” means agencies, organizations, groups or individuals who have a direct or indirect interest in the development intervention or specific outcomes;
“State” means Plateau State of Nigeria;
“State Performance Framework” means a tool which provides parameters for measuring state of well-being covering a range of economic, health, social and environmental indicators and targets;
“Strategy” means a plan of action to achieve short, middle and long term desired goals;
“System” means the System established under clause 3 of this Bill;
“Target” means a realistic and measurable milestone set to be achieved within a specific timeframe of implementing a policy, programme or project.
PART II

ESTABLISHMENT OF A STATE MONITORING AND EVALUATION SYSTEM
3. Establishment of Monitoring and Evaluation System

(1) There is hereby established for the State a Monitoring and Evaluation System (hereinafter in this Bill referred to as the “System”)
(2) The System shall comprise:-

(a) suppliers and producers of monitoring and valuation data and information including Ministries, Departments, Agencies (MDAs) and Local Government Councils and other relevant bodies;

(b) monitoring and evaluation of data and information users including policy makers and the general public in both Government and Non-Governmental organizations;

(c) Government-Wide Monitoring and Evaluation Management Information System; and

(d) Research and training institutions. 

4. Objectives 
The objectives of the System shall be to:-
(a) develop and institutionalize results-based management systems for monitoring and evaluation of Government policies, strategies, plans, programmes and projects;
(b) institutionalize principles and practices of results-based monitoring and evaluation in State and Local Governments institutions; and
(c) develop and operate a planning, learning and control system in order to support integrated Directorate management of the implementation of Government policies, strategies, plans, programmes and projects.

5. Powers

The System shall have power to:-
(a) provide a well-defined structure, roles and responsibilities for monitoring and evaluation functions by Ministries, Departments, Agencies and Local Government Councils;

(b) institutionalize the capacities and resources for monitoring and evaluation in order to maintain an effective and efficient process; and

(c)
maintain and support a performance value-for-money-audit process for Government projects in conformity with the Plateau State Audit Law, 2021.

6.
System to adopt results-based and results-chain approaches

(1)
The System shall adopt results-based approach to monitor Government policies, strategies, plans, programmes and projects towards achieving set goals at State and Local Government levels.
(2)
The System shall also adopt results-chains approach in establishing Monitoring and Evaluation Framework and developing key performance indicators to monitor outcomes for gathering baseline information and setting of specific targets and data for achieving set goals by Ministries, Departments, Agencies and Local Government Councils.
7.
Access to data and information
(1)
The System shall develop an approach that supports the establishment and strengthening of management information systems at all levels of Government for effective analysis of data, management of information and measurement of goals set to be achieved by the System.
(2)
In furtherance to the provisions of sub clause (1) of this clause, the System shall:-

(a)
promote the development of standardized mechanisms and processes for data collection and analysis to ensure availability and accessibility for monitoring and evaluation of data and information based on sound Management Information System initiatives;
(b)
promote the establishment and strengthening of functional Information Technology Departments or Units in Ministries, Departments, Agencies and Local Government Councils in conformity with the provisions of the Plateau State Information and Communication Technology Development Agency Law, 2018;

(c)
promote the development and employment of Information Technology capacities in Ministries, Departments, Agencies and Local Government Councils in conformity with the provisions of the Plateau State Information and Communication Technology Agency Law, 2018; and

(d)
promote the culture of information and knowledge sharing for decision making and programmes implementation.

(3)
The System shall use tools, techniques and methods of monitoring and evaluation in data collection and analysis that conform with International Best Practices. 

8.
Evaluation and utilization of data and information

There shall be developed by the System, an impact assurance provision that ensures quality evaluation of policies, strategies, plans, programmes and projects in order to develop and strengthen the culture of demand and utilization for monitoring and evaluation of Information, knowledge for quality decision making at all levels of Government.
9.
Roles of Ministries, Departments and Agencies 

Ministries, Departments and Agencies shall under the System:-
(a) maintain results-based management approach that        supports enhancement and monitoring of Government policies, strategies, plans, programmes and projects;
(b)      develop medium strategic frameworks providing     directions in areas of strategic priority in conformity with the State’s Long-term Plan and Medium-term Development Strategy;

(c)
adopt results-based programmes where budgets are prepared outlining objectives and as shall be contained in the annual budget and to be in conformity with the provisions of the Plateau State Fiscal Responsibility Law, 2014; and

(d)
prepare and monitor annual work plans based on approved annual budgets.
10.
Responsibilities of Monitoring and Evaluation Officers 
(1)    
Ministries, Departments and Agencies shall designate an Officer as the Monitoring and Evaluation Officer who shall be responsible for coordinating all monitoring and evaluation activities of the Ministry or Department or Agency based on standardized Monitoring and Evaluation tools and techniques.

(2)
The Monitoring and Evaluation Officer shall be responsible to the PMO through the Head of his Ministry or Department or Agency as the case may be.
(3)
The Monitoring and Evaluation Officer shall submit periodic Reports on his activities to the PMO as may be required.

11.
Government-wide Monitoring and Evaluation Guidelines and Standards
The System in carrying out its functions, shall develop a Government wide Monitoring and Evaluation Guidelines and Standards to enhance its operations under this Bill.
PART III
ESTABLISHMENT OF THE PLATEAU STATE PERFORMANCE MANAGEMENT OFFICE
12.
Establishment 
(1)
There is hereby established for the State an Office known as the Plateau State Performance Management Office (hereinafter in this Bill referred to as “the PMO”)

(2)
The PMO shall be a body corporate with perpetual succession and a Common Seal with power to sue or be sued in its corporate name and to acquire, hold and dispose of movable and immovable property.

(3)
The PMO shall be an autonomous body responsible to the Governor.
13.
Objectives

The objectives are to:-
(a) establish a system to provide technical support to Ministries, Departments, Agencies and Local Government Councils for effective and efficient policy implementation and project management;

(b) establish a system supporting performance in monitoring and evaluation of Government policies, strategies, plans, programmes and projects;

(c) develop Monitoring and Evaluation Guidelines and Standards to promote adherence to international best practices;

(d) support the establishment and strengthening of management information systems at all levels of Government for effective data analysis, management of information and measurement of results;
(e) ensure quality evaluation of policies, plans, programmes and projects in order to develop and strengthen the culture of demand and utilization of Monitoring and Evaluation information, statistics and knowledge for quality decision making;
(f) provide clarity on structures, roles and responsibilities for monitoring and evaluation functions;

(g) strengthen institutional projects management and monitoring and evaluation capacities; and

(h) establish a system of performance and value-for-money audits 
for all Government projects.
14.
Functions

The PMO shall be responsible for:-

(a) ensuring the implementation of the provisions of the Plateau State Monitoring and Evaluation Policy and the establishment of a Government-wide Monitoring and Evaluation Management Information System;
(b) providing impact assurance for the effective and efficient implementation of Government policies, strategies, plans, programmes and projects;
(c) providing general policy guidelines regarding the functions of the results-based performance Monitoring and Evaluation System and supervising the implementation of such policies;

(d) ensuring the effectiveness and optimum coordination and implementation of results-based management, monitoring and evaluation system;
(e) ensuring the development or adoption of Monitoring and Evaluation Guidelines and Standards for results-based monitoring and evaluation system that meet international best practices;

(f) advising the State and Local Governments on all matters relating to results-based programme and project management and the monitoring and evaluation system;

(g) developing and promoting the utilization of Monitoring and Evaluation data and information for programme and project management;

(h) developing structures, roles and responsibilities for monitoring and evaluation functions at State and Local Government levels in conjunction with other relevant Government authorities;
(i) ensuring capacity development for effective implementation of the System;

(j) ensuring that value-for-money principle is used to examine the performance of all Government projects at State and Local Government levels;

(k) ensuring that risk registers are opened for each Government project and programme at State and Local Government levels and risk management is carried out to update the risk registers in accordance with best practices;

(l)providing monitoring and evaluation tracking information through dashboards to show the level of implementation of Government policies, strategies, plans, programmes and projects; 

(m)monitoring and enforcing the provisions of this Bill; and

(n)performing any other functions consistent with the promotion of         the objectives of this Bill.
15.
Power

(1) The PMO shall be independent in the performance of its functions and
       have the power to:-

(a) compel any Government institution or person to disclose information relating to performance enforcement, monitoring and evaluation activities and impact assurance; and
(b) cause investigation into whether any Government institution or   

      person has violated any provisions of this Law.

(2) 
Where any person refuses to cooperate with the PMO in disclosing any information as may be required, the PMO shall forward a report in that respect to the person’s supervising authority to compel him to disclose such information, failing which it may be escalated to the Governor. 
16.
Establishment of Steering Committee

(1) 
There is hereby established for the PMO a Committee known as the Plateau State Performance Management Office Steering Committee (hereinafter in this Law referred to as “the Steering Committee”).
(2)
The Steering Committee shall comprise:-

(a)
The Governor who shall be the Chairman;

(b)
Director-General of the PMO;

(c)
Secretary to the Government of the State;
(d)
Chief of Staff, Government House Administration;

(e)
Commissioner responsible for Budget and Economic Planning;

(f)
Commissioner responsible for Local Government Affairs;
(g)
Head of Civil Service; 

(h) 
Chairman of Association of Local Governments of Nigeria in the State;

(i)
a representative of Non-State Actors;

(j)
a Secretary, who shall be a Non-voting member.

(3)
The representative of Non-State Actors to be appointed by the Governor shall be a person of proven integrity who in addition, shall have at least an advanced University Degree from a recognized institution, with cognate experience and professional certification in Project Management or Monitoring and Evaluation.

(4)
Where a vacancy exists in the membership of the Steering Committee, the Governor shall appoint a successor to hold office for the remainder of the term of office of his predecessor, provided that the successor shall represent the same interest of his predecessor.
17.
Power of Steering Committee
The Steering Committee shall have the power to:-

(a) formulate and provide general policy guidelines for the discharge of the functions of the PMO;

(b) superintend over the implementation of the policies laid down by the Steering Committee;

(c) approve the annual budget estimates of the PMO;

(d) approve the appointment of such number and categories of persons to be employed by the PMO;

(e) approve the Staff Handbook and Regulations to be used by the PMO;

(f) fix the remuneration, allowances and other benefits of employees including consultants, etc. as may be employed by the PMO;

(g) regulate its proceedings and make standing orders with respect to the holding of its meetings, notices to be given, keeping of its minutes of proceedings and such other matters as the Steering Committee may from time to time determine; and
(h)do such other things which in its opinion are necessary to ensure the efficient performance of the PMO pursuant to the provisions of this Law.
18.
Allowances, etc.
There shall be paid to the Members of the Steering Committee such allowances and other benefits as may be approved by the Governor.
PART IV

STAFF OF THE PERFORMANCE MANAGEMENT OFFICE
19.
Director-General
(1)
There shall be appointed by the Governor a Director-General for the PMO.

(2)
The Director-General shall possess an Advanced University Degree or its equivalent from a recognized Institution in any of the following Fields:-

(a)
Monitoring and Evaluation;

(b)
Project Management;

(c)
Operations Research;

(d)
Engineering;

(e)
Economics; and

(f)
any other related numerate field.

(3)
The Director-General shall, in addition to the provisions of sub clause (2) of this clause, have requisite Professional qualification and experience and be a member of the Nigerian Association of Evaluators.

(4)
The Director-General shall be the Chief Executive and Accounting Officer responsible to the Governor for the day-to-day administration and execution of the mandate of the PMO.
(5) 
The Director-General shall be of the status of a Special Adviser in Rank and be in attendance in the State Executive Council Sessions.

(6) 
The Director-General shall hold office on such terms, emoluments, allowances and benefits as may be specified in his Letter of Appointment.
20.
Tenure 

(1)
The Director-General shall hold Office for a period of five (5) years and no more.
(2)
The Governor, subject to a Resolution of the State House of Assembly, may remove the Director-General from Office for his inability to discharge the Functions of his Office whether arising from infirmity of the mind or body or for misconduct or corruption or for any just cause.
(3)
The Director-General may resign his appointment by a Notice in writing under his hand addressed to the Governor.
21.
Secretary
(1)
The Governor shall appoint for the PMO a Secretary who shall hold an Advanced University Degree in a relevant Course and be an Associate of the Institute of Chartered Accountants of Nigeria, Institute of Chartered Secretaries and Administrators or possess similar Professional qualifications and experience as are appropriate for a person required to perform the Functions of that Office under this Bill.  
(2)
Subject to the provisions of this clause, the Secretary shall hold office on such terms and emoluments as may be specified in his letter of appointment. 
(3)
The Secretary shall be responsible to the Director-General and shall carry out functions as they pertain to his Office as provided for under this Bill.
(4) The Secretary shall also serve as the Secretary of the Management Team of the PMO which shall comprise:-

(a) the Director-General who shall be the Chairman; and
(b) all Directors as Members.

22
Appointment of Directors
(1)
The PMO, upon the approval of the Steering Committee may appoint Directors who shall be Professionals to assist the Director-General as Heads of Directorates in the exercise of the Functions of the PMO under this Bill.

(2)
The Remuneration and Tenure of Office of Directors, who shall be of the status of Executive Assistants in Rank, shall be determined by the Steering Committee.
23.
Directorates of the PMO
(1)
The PMO shall establish the following Directorates:-

(a)
Human Capital and Social Development Directorate;

(b)
Physical Infrastructure Directorate;

(c)
Shared and Support Services Directorate; and

(d)
Economic and Finance Directorate.

(2)
The qualifications of persons to be appointed as Directors to head the Directorates shall be as follows:-

(a)
Director for Human Capital and Social Development shall possess at least an Advanced Degree or its equivalent from a recognized Institution in Health Sciences, Education, Social Sciences or a related discipline;
(b)
Director for Physical Infrastructure shall possess at least an Advanced Degree or its equivalent from a recognized Institution in Engineering, Technology or a related discipline;
(c)
Director for Shared and Support Services shall possess at least an Advanced Degree or its equivalent from a recognized institution in Law, Sciences, Humanities or a related discipline; and
(d)
Director for Economic and Finance shall possess at least an advanced degree or its equivalent from a recognized institution in Economics, Finance, Business Administration or a related discipline.
(2)
Notwithstanding the provisions of sub clause (1) of this clause, the PMO, subject to the approval of the Steering Committee, may:-

 

(a)
establish additional Directorates or Units as the need arises;

(b)
restructure existing Directorates or Units; 
(c)
draw up the Functions and Schedule of duties of Directorates and Units; and
(d)
prescribe the qualifications for a person to be appointed Director.
24.
Other staff
(1)
The PMO shall have power to appoint, designate and deploy such number of Sector Specialists, Technical Assistants, Interns and other categories of Employees and Officers which, in the opinion of the PMO, shall be required to assist it in the discharge of its functions and shall have powers to pay persons so employed such Remuneration, including allowances and other benefits in accordance with the provisions of this Bill.

(2)
The PMO shall have power to promote and exercise disciplinary control over its Employees and for this purpose shall prescribe its own Rules and Regulations as may be contained in its Staff Handbook and Regulations specifying the Terms and Conditions of Service.

(3)
Where the PMO has not made its Staff Handbook and Regulations, it shall apply the Public Service Rules for the purpose of this Part of the Bill.
25.
Secondment

Notwithstanding the provisions of clauses 21, 22 and 24 of this Bill, Employees of the PMO may be appointed by way of Secondment from any of the public services in the Federation as requested for by the PMO.

26.
Pensions Rights

(1)
Service in the PMO shall be pensionable under the provisions of the Pensions Law and accordingly Employees of the PMO shall, in respect of their services in the PMO, be entitled to Pensions, Gratuities and other Retirement Benefits as are prescribed thereunder.

(2)
Notwithstanding the provisions of sub (1) clause of this clause, nothing in this Bill shall prevent the appointment of a person to any Office on Terms which preclude the grant of Pension and Gratuity in respect of that Office.

(3)
For the purpose of the application of the Pensions Law, any power exercisable thereunder by any Authority, is hereby vested in and shall be exercisable by the PMO and not by any other person or Authority.

(4)
Subject to sub clause (2) of this clause, the Pensions Law shall in its application by virtue of the provisions of sub clause (1) of this clause to any Office, have effect as if the Office were in the Civil Service of the State within the meaning of the Constitution of the Federal Republic of Nigeria, 1999 (as amended).

27.
Appointment of Consultants, etc.
The PMO, subject to the approval of the Governor, may appoint Consultants in relevant Fields who may be required to assist the PMO to carry out its Functions under this Bill on such Terms and Conditions including their Emoluments and other Benefits as may be approved and as  contained in their Letters of Appointment.

28.
Oath of Secrecy

A person employed or engaged in any capacity by the PMO shall subscribe to the Oath of Secrecy pursuant to the provisions of the Official Oaths Law, Cap 84, Laws of Northern Nigeria, 1963 applicable to Plateau State as contained in the Schedule to this Bill before assuming the Functions of his or her Office.
PART V

LOCAL GOVERNMENT MONITORING AND EVALUATION COMMITTEE
29.
Establishment 
(1)
The PMO shall establish for the Local Government Councils a Local Government Council Monitoring and Evaluation Committee for the purpose of carrying out the Functions vested on it under this Bill.

(2)
The Local Government Monitoring and Evaluation Committee shall comprise:-

(a)
Director-General who shall be the Chairman;

(b)
Permanent Secretary, Ministry responsible for Local Government Affairs;

(c)
Permanent Secretary, Local Government Service Commission;

(d)
Permanent Secretary, Ministry responsible for Budget and Planning matters;

(e)
Statistician-General of the State;

(f)
Directors responsible for Budget and Planning of the Local Government Councils;

(g)
Secretary of the PMO who shall be the Secretary. 

30.
Functions 
The Functions of the Local Government Council Monitoring and Evaluation Committee shall be to:-

(a) ensure implementation of the provisions of this Bill and of any other related Law or Policy on Monitoring and Evaluation with specific reference to Local Government Councils;
(b)advise State and Local Governments on the implementation of the provisions this Bill or any other Law or Policy on Monitoring and Evaluation as they relate to Local Government Councils.
31.
Roles of the Local Government Councils 
Local Government Councils shall under the System:-

(a) maintain results-based Management approach that supports enhancement and monitoring of the Local Government policies, strategies, plans, programmes and projects;

(b) develop medium strategic frameworks providing directions in areas of strategic priority in conformity with the Local Government Council’s Long-Term Plan and Medium-Term Development Strategy;

(c)
adopt results-based approach where Budgets are prepared outlining Objectives as contained in the Local Government Council’s Annual Budget; and

(d) prepare and monitor Annual Work Plans based on approved
      Annual Budgets.

32.
Responsibilities of Monitoring and Evaluation Officers 
(1)
Local Government Councils shall designate an Officer as the Monitoring and Evaluation Officer who shall be responsible for coordinating all Monitoring and Evaluation activities of the Local Government Council based on standardized Monitoring and Evaluation Tools and Techniques.


(2)
The Monitoring and Evaluation Officer shall be responsible to the PMO through the Chairman of the Local Government Council.

(3)
The Monitoring and Evaluation Officer shall submit Periodic Reports on his activities to the PMO as may be required.
PART VI
STATE ANNUAL BUDGET
33.
State Annual Budget Estimates to be derived from certain Documents
Notwithstanding anything to the contrary contained in this Bill or any other Law, the State Long-term Development Plan, Medium-term Development Strategy and Ministries, Departments and Agencies’ Medium-Term Strategic Plans shall be the basis for the preparation of the State’s Annual Budget Estimates for consideration by the State House of Assembly.

34.
Documents to accompany Annual Budget of Ministries, Departments and Agencies 
The preparation of the Annual Budget estimates by Ministries, Departments, and Agencies for submission to Government shall be accompanied by the following:-

(a) a copy of results-based Monitoring and Evaluation Framework in respect of the Annual Budget Estimates stating the Performance Indicators for tracking the Annual Budget;
(b) a Report showing the percentage of completion of on-going projects in the Annual Budget; and

(c) Fiscal Risk Appendix evaluating the Fiscal and other related Risks to the Annual Budget and specifying measures to be taken to prevent the occurrence of such Risks.
35.
Local Government Councils Annual Budgets
(1)
In the preparation of its Annual Budget, a Local Government Council may adopt the provisions of this Part of the Bill with such modifications that may be expedient and appropriate to enable it meet Goals set by the Local Government Council.

(2)
The prepared Annual Budget Estimates of the Local Government Council shall be submitted for consideration by the Local Government Legislative Council.

PART VII

FINANCIAL PROVISIONS
36.
Fund
The PMO shall establish and maintain a Fund into which shall be paid and credited:-
(a) Take-off Grant from the State Government;
(b) such Sums, Subventions, Budgetary Allocations and Grants as may be provided and appropriated by the State Government;

(c) any Loan granted by the State or Local Governments or any Institution, Authority or Person which shall be approved by the Governor;

(d)
such Sums as may be paid by way of Grants-in-Aid or Donations from National, Bilateral and Multi-National Organizations, Agencies, including National and International Development Partners, Communities and Individuals;

(e)
Subsidies, Donations, Gifts, Fees, Subscriptions, Rents, Interests, and Royalties due to the PMO;

(f)
Five (5) percent of the State Capital Expenditure which shall be allocated as Project Management Support and Monitoring and Evaluation activities including Budget implementation;
(g) five (5) percent by each Local Government Council from its capital expenditure deductible from its monthly subvention from the Joint Account and Allocation Committee which shall be allocated as project management support and monitoring and evaluation activities including budget implementation;

(h)
from the deduction stated on Paragraph (g) of this clause, one-tenth of the deduction shall be remitted to the Local Government Council Monitoring and Evaluation Committee;

(i) 
the provisions in paragraphs (f) and (g) of this clause for Project Management Support and Monitoring and Evaluation contained in the Budgets of the State and Local Governments shall be built in at the Budget Estimates Level to support any Allocation provided for in the preceding Paragraphs of this clause. 
37.
Expenditure

The PMO may, from time to time, apply the proceeds of the Fund in clause 36 of this Bill to:-

(a) the Costs of Administration of the PMO and the Local Government Council Monitoring and Evaluation Committee;

(b) the payment of Salaries, Fees, Remunerations, Allowances, Pensions and Gratuities payable to Members of the Steering Committee and Employees of the PMO;

(c) payments for Capital and Recurrent Expenditures;

(d) payments for Contracts and other Procurements, Consultancy and
      Legal Fees

(d) payment for any other undertakings or activities such as Direct 
Monitoring, Data Management and Project communication by MDAs that are connected with all or any of the Functions of the PMO as provided under this Bill, in the allocation ratio specified in the Plateau State Monitoring and Evaluation Policy; that is, 25% for PMO, 50% for M&E Units in Supervisory/Implementing MDAs/LGCs, 10% for State Bureau of Statistics, and 15% for Communications MDAs, respectively.
38.
Bank Accounts

The PMO shall operate and maintain such number of Bank Accounts as may be approved by the Accountant-General and all Monies of the PMO shall be credited to any of such approved Accounts.

39.
Annual estimates, Accounts and Audit

(1)
The PMO shall, not later than 30th September in each Year, submit to the Steering Committee an Estimate of the Expenditure and Income of the PMO for the succeeding Year.

(2)
The PMO shall cause to be kept proper Accounts of its Affairs in respect of each Year and cause the Accounts to be audited not later than Six (6) Months after the end of Each Year by Auditors appointed from the List of Accredited Auditors approved by the Steering Committee and in accordance with the Guidelines supplied by the Auditor-General.

40.
Annual Report

(1)
The PMO shall prepare and submit to the Steering Committee not later than 30th June in each Year, a Report in such form as the Steering Committee may direct on the activities of the PMO during the preceding Year, and include in the Report a copy of the Audited Accounts of the PMO for that Year.
(2)
The Steering Committee upon receipt of the Report mentioned in sub clause (1) of this clause shall forward within fifteen (15) days a copy of the report to the Governor. 

41.
Power to accept Gift

(1)
The Management Committee may accept Gifts of land, Money or other Property on such Terms and Conditions, if any, as may be specified by the person or Organization making the Gift.

(2)
The Management Committee shall not accept any Gift if the conditions attached by the Person or Organization making the Gift are inconsistent with the Functions of the PMO under this Bill, and are such that would influence the Decisions and or Functions of the PMO.

42.
Power to borrow

The PMO with the Approval of the Governor and subject to a Resolution of the House of Assembly, may borrow by way of loan or draft from any legitimate source, Monies required by the PMO for meeting its Obligations and discharging its Functions under this Bill.
PART VIII
OFFENCES AND PENALTIES
43.
Unlawful publication and communication of Monitoring and Evaluation information

Any person, employed for any of the purposes of this Bill who without lawful authority publishes or communicates to any person, otherwise than in the ordinary course of his Employment, any Information acquired by him in the course of Employment commits an Offence and is liable on conviction to a Fine of N50,000.00 or Imprisonment for a Term not exceeding Six (6) Months or to both such Fine and Imprisonment

44.
Failure to subscribe to the Oath of Secrecy

Any Employee or Servant or Agent of the PMO who fails to subscribe to the Oath of Secrecy commits an Offence and is liable on conviction to a Fine of N50,000.00 or Imprisonment for a Term not exceeding Six (6) Months or to both such Fine and Imprisonment.
45.
Failure to furnish Monitoring and Evaluation information
Any person who fails to furnish any Information, Estimates, Returns or Particulars relating to Monitoring and Evaluation, which the person is required to furnish under this Bill commits an Offence and is liable on conviction to a Fine of N50,000.00 or Imprisonment for a Term not exceeding Six (6) Months or to both such Fine and Imprisonment.

46.
Giving false Monitoring and Evaluation Information

Any person who, in purported compliance with the requirements to furnish Information, Estimates, Returns or Particulars relating to Monitoring and Evaluation under this Bill, knowingly or recklessly makes a Statement in the Information, Estimates, Returns or Particulars relating to Monitoring and Evaluation which is false in any material particular commits an Offence and is liable on conviction to a Fine of N200,000.00 or Imprisonment for a Term not exceeding Three (3) Years or to both such Fine and Imprisonment.

47.
Wilful destruction, etc., of Monitoring and Evaluation information or documents

Any person who willfully or without lawful authority destroys, defaces or mutilates any Forms or other Documents containing Monitoring and Evaluation Information obtained in pursuance of the provisions of this Bill commits an Offence and is liable on conviction to a Fine of N200,000.00 or Imprisonment for a Term not exceeding Three (3) Years or to both such Fine and Imprisonment. 
48.
Conspiracy, abetment, etc.
Any person who conspires, abets, attempts, procures, instigates, aids or facilitates another person to commit any of the Offences under this Bill commits an Offence and shall be guilty of the same Offence and liable to the Punishment as if he committed the Principal Offence himself.

49.
Offences committed by body corporate, partnership, etc.
(1)
Where an Offence under this Bill has been committed by a Body Corporate or Partnership or Firm or other Association of Individuals, a Person who at the time of the commission of the Offence;-
(a)
was an Officer of the Body Corporate, Partnership, Firm or Association of Individuals; or

(b)
was purporting to act in that capacity of an Officer of the Body Corporate, Partnership, Firm or Association of Individuals, is deemed to have committed the Offence and liable to be prosecuted and punished for the Offence in like manner as if he had himself committed the Offence, unless he proves that the act or omission constituting the Offence took place without his knowledge or consent or connivance.
(3) An Officer within the context of sub clause (1) of this clause refers to:-

(a) in relation to a Body Corporate, includes a Director, Chief Executive, Manager and Secretary;

(b) in relation to Partnership or Firm, includes a Partner and other Officer thereof; and

(c) in relation to an Association of Individuals, includes a person concerned in relation to the Management of the Affairs of such Association.

PART IX

LEGAL PROCEEDINGS
5.
Limitation of action

(1)
Subject to the provisions of this Bill, the provisions of the Pubic Officers Protection Law, Cap 111, Laws of Northern Nigeria, 1963  applicable to Plateau State shall apply in relation to any Suit against any Member of the Steering Committee or any Employee or Servant or Agent of the PMO.
(2)
Notwithstanding anything contained in any other Law, no Suit shall lie against any Member of the Steering Committee or any Employee or Servant or Agent of the PMO for any act done in pursuance or execution of this Bill or any other Law or of any Public Duty or Authority or in the execution of this Bill or such Law or duty shall lie or be instituted in any Court unless it is commenced:-

(a)
within Three (3) Months after the act, neglect or default complained of; or

(b)
in the case of a continuation or Damage or Injury, within Six (6) Months next after the ceasing thereof.

51.
Service of Notice, etc.
A Notice, Summons or other Documents required or authorized to be served on the Steering Committee or PMO under the provisions of this Bill or any other Law may be served by delivering it to any Principal Officer of the Steering Committee or PMO or by sending it by Registered Post addressed to the Chairman of the Steering Committee or Director-General of the PMO.
52.
Legal representation

In an action by or against the Steering Committee or PMO, the Steering Committee or PMO, such may be represented in Court at any stage of the proceedings by a Law Officer from the Ministry of Justice or by a Private Legal Practitioner, with the written authorization of the Attorney-General of the State.

53.
Restriction of execution against Property

(1)
Subject to the provisions of the Sherriff and Civil Process Act, 2004, in any action against the Steering Committee or PMO, no execution or attachment of processes in the nature thereof shall be issued against the Steering Committee or PMO unless not less than Three (3) Months’ Notice of the intention to execute or attach has been given to such body.
(2)
Any sum of money which by the Judgment of any Court has been awarded against the Steering Committee or Management Committee shall, subject to any Direction given by the Courts, where no Appeal against the Judgment has been given, be paid from the Fund of the PMO.

54.
Indemnity of Officers

Any member of the Steering Committee or Employee or Servant or Agent of the PMO shall be indemnified out of the Assets of the PMO against any Liability incurred by him in defending any Proceedings, whether Civil or Criminal, if the Proceedings is brought against him in his capacity as a Member or Employee or Servant or Agent of the Steering Committee or PMO.
PART X
MISCELLANEOUS

55.
Committees

(1)
The Steering Committee or PMO may appoint Standing or Ad-hoc Committees as the Steering Committee or PMO may consider necessary to carry out such Functions as may be assigned to it.

(2)
A Committee appointed pursuant to the provisions of sub clause (1) of this clause shall consist of such number of Members as may be determined by the Steering Committee or PMO as the case may be.

(3)
Any decision of a Committee shall have no effect until such decision is confirmed or approved by the Steering Committee or PMO. 

56.
Rules of Proceedings of a Committee

In carrying out its Functions and exercising its Functions, a Committee established under sub clause (1) of clause 57 shall be governed by its own Rules of Proceedings.

57.
Execution of contractual documents
(1)
Any Contract or Document which if entered into by a person not being a Body Corporate and not required to be under Seal, may be entered into or executed on behalf of the PMO by the Director-General or any Person generally or specifically authorized by the Steering Committee for that purpose.
(2)
Any Document purporting to be a Document duly executed or issued under the Seal of the PMO on behalf of the PMO shall, unless the contrary is proved, be deemed to be so executed or issued as the case may be.

(3)
Any Contract to be executed by the PMO shall be processed in conformity with the provisions of the Plateau State Procurement Law, 2018.

58.
Validation of Certain Acts
No act done or Proceeding taken under this Bill shall be questioned on the ground of:-

(a) the evidence of any vacancy in or defect or causation or any omission in the composition of the Steering Committee or of a Committee established by the Steering Committee; or

(b) defect or irregularity not affecting the merits of the Case.

59.
Immunity

No Member or Employee or Servant or Agent of the Steering Committee or PMO may be personally liable for any act of omission or commission in the discharge of his Duties that was done in good faith.

60.
Directives by the Governor

The Governor may give Directives of a general or specific character with respect to the activities of the PMO as the case may be and the PMO shall give effect to such Directives.
61.
Secrecy

(1)
Subject to the provisions of the Official Secrets Law, Cap 85, Laws of Northern Nigeria, 1963 applicable to Plateau State, a Member of the Steering Committee or an Employee, Servant or Agent of the PMO shall:-
(a)
not for his personal gain, make use of any Information which has come to his knowledge in the exercise of his powers or is obtained by him in the ordinary course of his Duty as a Member of the Steering Committee or as an Employee, Servant or Agent of the PMO; and

(b)
treat as Confidential any Information which has come to his knowledge in the exercise of his powers or is obtained by him in the performance of his Duties under this Bill; 

(2)
Any person who contravenes the provisions of sub clause (1) of this clause commits an Offence and is liable on conviction to a Fine not less than N50,000.00 or Imprisonment for a Term not exceeding Six (6) Months or to both such Fine and Imprisonment.
62.
Provisions for take-off

Notwithstanding the provisions of this Bill, the Steering Committee may provide Take-off Office Accommodation, Staff and all the necessary Facilities needed for the carrying out the Functions of the PMO under this Bill.
63.
Power to make Regulations

The PMO subject to the approval of the Governor may make Regulations for carrying into effect the provisions of this Bill and for the due administration of its provisions and may in particular make Regulations:-
(a) setting Monitoring and Evaluation Standards and Guidelines to be complied with under the provisions of this Bill;

(b) providing methods of ensuring compliance with set Monitoring and Evaluation Standards and Guidelines;

(c) providing appropriate sanctions for non-compliance with set Standards and Guidelines;

(d) prescribing the Forms for Returns and other Information relating to Monitoring and Evaluation required under the provisions of this Bill or any Law; and

(e)
prescribing the Procedure for obtaining any information required under the Bill or any other Law.

SCHEDULE
OATH OF SECRECY
I, …………………………….., 
having been appointed as ………………………………….. in the  the Plateau State Performance Management Office to assist in carrying out its functions under the provisions of the Plateau State Performance Management Office Law, 2022, do swear that I shall not directly or indirectly reveal such matters as may relate to these functions as may be committed to my secrecy.

So help me God.
